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AY2019 Research Progress (Please state clearly the research progress, results, approx. 400 words.)

As our research team divided the research method into 11 steps with all tasks being equally distributed for
each research representative based on our expertise, thus for the past 6 months, we have already conducted
extensive literature reviews on inclusive leaderships. We met first online in October, 2019 and had monthly
meeting afterwards. By doing so, our team was able to discuss and draft version one of literature review. Then
on Feb 15M-16™ 2020, our team had a first physical meeting at the University of the Thai Chamber of
Commerce in Bangkok, Thailand. Based on our draft of literature review, we further brainstormed and were
able to finalize the common ground regarding this research’s conceptual framework, research questions,
survey and interview questions, letter of consent, research methods as well as interviewees list. Thus, we
agreed on the following as our three steps when conducting the interview:
e Step 1: On the day of interview, briefly explain about “Young Inclusive Leadership (YIL)” research
project to the interviewee and request the interviewee to sign consent letter (combine consent letter
(E&T) together into one form, so that the interviewee needs to sign only one) (RA reconfirms the
consent info)
e Step 2: Interviewee takes survey for quick self-assessment
e Step 3: Conduct in-depth interview (start audio record and conduct interview in Thai)
In addition, we also agreed that the researcher(s) who do not attend that interview will do the coding to increase
the reliability and confirmatory. We also worked on survey and interview questions design based on
Leadership Practices Inventory (LPI) and Four R’s for Inclusive Leadership, and was able to finalized the
questions in both English and Thai language. Furthermore, during February and March, 2020, we were able to
tested our survey questions and conducted interview with 3 prospect interviewees. Based on these 3
interviews, we met online again to discuss and improve the survey and interview questions before conducting
the rest of the interviews. See appendix 1 for our consent letter:

Appendix 1: Informed Consent Form for Survey and Interview Young Inclusive Leadership Study
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You are invited to participate in a study that will explore the practices for young inclusive leadership in Thailand. This study
seeks to understand the perceptions, traits, and behaviors of young inclusive leadership in an emerging economy context such
as Thailand. In addition, the study is being conducted with the sponsorship by the Center for Inclusive Leadership of
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Ritsumeikan Asia Pacific University, Japan. We hope to use the results to help leaders to understand the importance of being
inclusive in their organizations and how it could help to stimulate organizational performance.
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If you agree to participate, you will be asked to take a short survey about your perception regarding inclusive leadership and
then take part in the interview for about 45 minutes. The interview will be audio recorded for further analytical purposes. All
data gathered in this survey and interview will be kept confidential in the secured server with password protected and will be
destroyed after the analysis is completed. All data gathered from this survey and interview will be aggregately analyzed and
we will not make any references to specific individuals or companies in any public reports or publications. During the
interview, we may ask for your identification such as name and organization for further validation purposes. This information
will be analyzed aggregately and only four researchers and a few research assistants involved in this project have access to this
information.
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Being part of this study is entirely voluntary; there are no financial benefits to you and the research poses very little risk to you
if you agree to participate in this research, you have rights to (1)You are also free to not answer (2) You may skip any survey

or interview questions (3) You may stop being part of this study at any time with any reason. If you do not want to be part of
this study, you can just s1mply return this consent form to the researcher.
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By signing this consent form, I hereby declare that I have a minimum age of 18 at the date of interview and I
have read and confirmed my fully understanding regarding the proposes of this research without any questions.
Thus, I have signed my name as an evidence below
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Signature (asargiioro)

Full Name (3o wwana) Date (Guaoud))

Thank you very much for your participation.
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Sincerely,
vouaAIn NV

Pajaree Ackaradejruangsri, Atthaphon Mumi, Ph.D. Sirirat Rattanapituk, Ph.D.  Pijak Pakhunwanich, Ph.D.
Ph.D. Mahasarakham  University, University of the Thai Loughborough  University,
Ritsumeikan Asia Pacific Thailand Chamber of Commerce, United Kingdom

University, Japan atthaphon.m@mbs.msu.ac.th  Thailand pijak.pk@gmail.com
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In AY 2020, our research team plans to complete the data collection via self-assessment survey and in-depth interviews
with the rest of the prospects (13 interviews). Research representative 3 (Sirirat) will take the responsibility for
contacting the target interviewees and conducting the interviews with the support of Research representative 2
(Atthaphon), Research representative 2 (Pijak), and Research representative 1 (Pajaree). All interviews will be
conducted in Thai language, recorded and proceeded under ethical consideration and procedures. Then, research
assistant team will transcribe all the interviews from Thai to Thai. Only the Research representative(s) who do not attend
that interview will listen to that interview record again and cross-check for any correction. All transcripts will be
processed by using NVivo software program (yet to purchase). We expect to complete the interviews by the mid of
August 2020 and finish the transcribe and coding by the end of October 2020. Thus, during September 2020, we plan to
spend the time to do the data analyze and based on that, we will start writing the first draft of manuscript and submit to
present at AP Conference 2020. With the feedbacks that we will be received, our research team will finalize the paper
accordingly and submit to a target peer-reviewed journal of Management and Organization Review for publication by
the end of January 2021. Note, a copy editing and proofreading shall be done by the professional before submitting our
research paper to the target journal. In order to further disseminate our research results, a research brownbag and
discussion panel will be held at Research Institute for Policy Evaluation and Design (RIPED) center at the University of
the Thai Chamber of Commerce in Thailand sometime during February 2022. We plan to invite Thai scholars, university
students, public sectors and those who might interest in young inclusive leadership to attend this research brownbag. See
the following table for research timeline and activities that we already completed in AY 2019 (Step 1-4) and plan to
continue and complete by March 2021 (Step 5-11):
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Table 1: Research Timeline

Steps Year 1 Year 2
Q2 | Q3
1. Preparing literature
review
2. Team meeting at
Bangkok

3. Finalising
conceptual framework
4. Finalising
interview questions

5. Collecting data

6.Transcribing data

7. Analysing data

8. Writing research
result

9. Attaining AP
Conference

10. Submitting
research paper to a
target journal
11.Arranging a
research brownbag
and discussion panel

All in all, our research team hopes that at the end of this research project, the results could extend a better understanding
of young inclusive leadership, which will determine the special traits, characteristics, skills, behaviors, attitudes of
young inclusive leadership in the Thai context. The results will potentially identify the theoretical framework and
explain the mechanism of how young inclusive leaders may influence organizational performance. In returns, this
research finding may help the organizations to select the right candidates to join in the career development program and
provide relevant training, resulting in growth and success of the organizations.




