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Shape your world

APU

Ritsumeikan
Asia Pacific University

Aspire
Participate
Unleash

In a diverse international environment,
with students and alumni from over 150 countries
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CIL Mission

The'Center for Inclusive Leadership (CIL)
pursues and promotes inclusive leadership
in research, education, and practice. The
goal is to build a network of inclusive
leaders who strive for excellence and a
susfainable future. Through research 'and
events, CIL equips professionals and
students to aspire to lead inclusively,
participate in.creating solutions, and
unleash the-power of diversity.
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CENTER FOR INCLUSIVE LEADERSHIP (CIL)

Inclusive leadership in research, education, and practice
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Business Practice and Applied
Research: Case development based
on business in the Asia Pacific region
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CIL

APU Center for Inclusive Leadership
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Theoretical Research: Output from
the construction of a theoretical
framework and research results
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Pedagogical research: Developing teaching
materials on multicultural collaborative learning,
project-based learning and the case method
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Students and Alumni /B34 - KK

36 Alumni Association
chapter network across the
world
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Universities and research
institutions from 74 countries /
regions
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Students from 91 countries /
regions Welcomed students
from 152 countries / regions
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Faculty from 22 countries /
regions
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*As of the CIL establishment in 2019
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The APU2030 Vision: APU 2030 E'YavEARESR v

Building a Global Learning Community that “cultivates individuals who can change the world”
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Basic Ideals: Freedom, Peace and Humanity
International Mutual Understanding
Creating the Future Shape of the Asia Pacific region
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Deputy Director

Greetings from the Director v s-gus
SHINOHARA Yoshiki &R (&

Director

Associate Professor, College of International Management
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| am pleased to announce the commencement of the Center for
Inclusive Leadership (CIL). APU is considered as one of the most
culturally diverse universities in Japan. It is therefore necessary for us to
continually strive fo provide an environment where diverse individuals
can unleash their full potential. CIL embodies this very goal through its
focus on research concerning modern-day leaders and devotion
towards developing leaders that will play an active role not only in
Japan but also globally.
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Inclusive leadership and corporate social responsibility in Japan,

Managing Director

Gender differences in social entrepreneurship
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Adyviser

ROUX Petrus Willem

Deputy CIL Director

Associate Professor, Education Development
and Learning Support Center

Blevy—R / HERR - FEXIERTYI— HHIR
Facilitating inclusive leadership on a
diverse campus: Systemic perspectives
and practices
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ALCANTARA Lailani L.

Managing Director

Professor, College of International Management
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Global talent inclusion, Impact of
inclusion on organizational performance
and employee engagement

JO—NILAMA VT I—T 3>, BEOREDREE
BIVHF—IXINCBIFRAVTI—IavDFE

OTAKE Toshitsugu  X17 8k

CIL Adviser

Professor, College of International Management
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Diversity and inclusive leadership in higher
education, Program development for
inclusive leadership
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Members and Research Themes
MAHICHI Faezeh

Associate Professor, College of Asia Pacific Studies
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Towards Developing a Pedagogy for Inclusive
Environmental Citizenship Education
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Examining the Potentials and Challenges of
Grassroots Activism as a Pedagogy Framework for
Implementing Inclusive Sustainable Development
in Societies, Locally, Regionally and Globally
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RUIZ-NAVAS Santiago

Assistant Professor, College of International Management
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Exploring gamification theory and practice for
cultivating diversity and inclusion in classrooms
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SAITO Hiroaki 5 L5

Associate Professor, College of International Management
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Factors contributing to the social inclusion of
foreign employees into the workplace: The case of
the hotel industry in Japan
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KIMURA Rikio A+ 73R

Professor, College of Asia Pacific Studies
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Fostering the inclusive leadership of students and
teaching assistants through multicultural groupwork
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JUNG Jonghee &5 §ZER

Associate Professor, Center for Language Education
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A case study of inclusive class development based
on UDL concept: Improving the 1st year seminar
and mandatory language subjects at Ritsumeikan
Asia Pacific University
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JONES Thomas E.

Professor, College of Asia Pacific Studies
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Towards Inclusive Leadership in Japan's National
Parks: Investigating the Potential of a '‘Park
Partners’ Program to Improve Diversity
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CIL

APU Center for Inclusive Leadership
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RESEARCH

KIM Rebecca Chunghee

Professor, College of International Management
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Inclusive Business Leadership in New Capitalism:
Asian Perspectives
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Value-oriented Inclusive Leadership of Asia:

Harnessing the Link between Varieties of Capitalism
and CSR
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BARAI Munim Kumar

Professor, College of International Management
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Financial Inclusion for Inclusive Development:

A Study on Bangladesh and India
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HEO Seunghoon Emilia
Associate Professor, College of Asia Pacific Studies
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Towards inclusive historical narratives: Research on
the clash of conflict narratives in the study of
international reconciliation and peace
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VAFADARI M. Kazem

Professor, College of Asia Pacific Studies
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Inclusivity and Resilience in Theory and Practice
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ACKARADEJRUANGSRI P.

Associate Professor, College of International Management
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Exploring the Determinants of Young Inclusive
Leadership: Research Taxonomy and Theoretical
Framework
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PARDO Phillip Dean

Professor, College of International Management
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The Development of Inclusive Leadership in
the Medical and Tourism Industries in Oita
Prefecture
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*Affiliations and positions are as of April 2022
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PEDAGOGY

DITA (New support system has been launched for Inclusive Teaching)
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What is DITA?

A new support system infroduced from Fall 2020AY to assist faculty members in practicing and
promoting inclusive teaching and to provide more TA (Teaching Assistants) opportunities that help
develop the inclusive leadership mindsets of APU students.
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Purpose
1) Promote inclusive teaching Provided ﬁn Grand total

(1)
(2) Identify effective practices for inclusive teaching at APU
(3) Understand the inclusive climate of APU

(4) Foster inclusive leadership mindsets and practices among students at APU
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What is Inclusive Teaching?

Inclusive teaching refers to pedagogy that aims to create a
learning environment where all students feel welcomed and MAKE APU MORE INCLUSIVE!
valued. D ! T .
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DITA Notes

"DITA Notes” which is based on APU instructors’ feaching experience with DITAs has been published.
Instructors give ingenious lectures in the international diverse environment here in APU. You will find
practical examples in “DITA Notes”. We hope “DITA Notes” can meet your expectation.
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DITA Report

“DITA Report” which is the survey results from APU students who attended the courses DITAs
supported has been also published. Please listen to the voice from APU students.
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RESEARCH MEMBERS RESEARCH PROJECTS
& COLLABORATORS
Facebook »
followers
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WEBINARS, WORKSHOPS ACADEMIC
& LECTURES PRESENTATIONS
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Inclusion Week Inclusion Week

Inclusion week has been held since 2020 with the student organization

“INCrew” with the following aims.

¢ To deepen participants’ understanding of and interest in inclusion and
inclusive leadership.

¢ To develop the competence of involved students as inclusive leaders by
making it student-led. EVENT
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Seminars

)

CIL events such as seminars, lectures, and workshops
have been held regularly, and over 3000 people
attended our events. Event details are posted on the
CIL website and the CIL Facebook page, so please visit
them for details.
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Inquiry BLEbhEE
Ritsumeikan Asia Pacific University UMETP VT RKEERE
1-1 Jumonjibaru, Beppu, Oita 874-8577 Japan T874-8577 RABRBINMHTXFIRT-1

TEL: +81-977-78-1134
E-mail: centers@apu.ac.jp
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WEB: https://www.apu.ac.jp/cil/




