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Greetings from the President srus

DEGUCHI Haruaki
President, Ritsumeikan Asia Pacific University
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| believe the establishment of the Center for Inclusive Leadership (CIL) in
APU’s unique and diverse community is fruly significant in the sense that it
encompasses research, education and practical applications in inclusive
leadership in order to realize the APU2030 Vision: APU graduates possess the
power to change the world. As a hub of research in inclusive leadership, |
hope CIL will be better able to contribute to the betterment of society
through sharing its research results with the corporate sector and research
institutions within and out of Japan. Your confinued understanding and
support of CIL will be highly appreciated.
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Inclusive leadership in research, education, and practice
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Business Practice and Applied Pedagogical research: Developing teaching Theoretical Research: Output from
Research: Case development based materials on multicultural collaborative learning, the construction of a theoretical
on business in the Asia Pacific region project-based learning and the case method framework and research results
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Students and Alumni /24 - KK

36 Alumni Association Universities and research Students from 91 countries / Faculty from 22 countries /
chapter network across the institutions from 74 countries / regions Welcomed students regions
world regions from 152 countries / regions
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The APU2030 Vision: APU 2030 EYaVvEARER v

Building a Global Learning Community that “cultivates individuals who can change the world”
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CIL Mission

The Center for Inclusive Leadership (CIL) pursues and
promotes inclusive leadership in research, education, and

practice. The goalis to build a network of inclusive leaders
who strive for excellence and a sustainable future. Through
research and events, CIL equips professionals and students
to aspire to lead inclusively, participate in creating solutions,

and unleash the power of diversity.

Members and Research Themes

SHINOHARA Yoshiki &R iR&
Deputy CIL Director / Associate Professor,
College of International Management
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Inclusive leadership and corporate social
responsibility in Japan, Gender
differences in social entrepreneurship
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ALCANTARA Lailani Laynesa
Professor, College of International Management EEREZIE 2%

The Center for Inclusive Leadership is built upon the reputation of APU as a highly
diverse and unique institution in Japan. It aims to take the next step in making diversity
and inclusion a core value by generating new thinking and research on inclusive
leadership, and building public awareness about the importance of inclusive
leadership in making business and social impact. | look forward to working closely with
thinkers in universities and society, and building partnerships with corporations and
other institutions who share our mission.
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Global talent inclusion, Impact of inclusion
on organizational performance and
employee engagement

ACKARADEJRUANGSRI P.

Assistant Professor,
College of Infernational Management
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Young inclusive leadership
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OTAKE Toshitsugu X7 8k

Managing CIL Director / Professor,
College of Infernational Management
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Diversity and inclusive leadership in higher
education, Program development for
inclusive leadership
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KIM Rebecca ChungHee
Professor,
College of International Management
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Inclusive leadership and corporate social
responsibility in Asia
FIFIRBFRDAVIIN—VT - U=F =Y v e
EDOHRIEE

JONES Thomas E.

PARDO Phillip Dean

Professor, Associate Professor,
College of International Management College of Asia Pacific Studies
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Work group inclusion for sustainable Diversity and inclusion in tourism

development management
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¢ Advancing academic research on inclusive leadership in a diverse area of disciplines.

¢ Developing research projects with businesses to address diversity issues.

* Organizing events to promote diversity and inclusion as a driving force for sustainable excellence.

¢ Holding workshops to equip students and professionals with knowledge and skills for inclusive leadership.
* Promoting inclusive leadership at academic conferences and various events.
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Support our CIL research and initiatives for inclusive leadership,

and become part of our unique community that has welcomed students from over 150 countries / regions!
Together we can truly channel and unleash the power of diversity!

To learn more about CIL and about ways to support the center, Please contact us.
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Ritsumeikan Asia Pacific University M7 IT7AFERSE

1-1 Jumonjibaru, Beppu, Oita 874-8577 Japan T874-8577 KO RAIFNH+XFR1-1

TEL: +81-977-78-1134 - TEL: 0977-78-1134 EEIE
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