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AR TEONDHMREE LTIE, SN —45— vy~
HELUHEH - RIEFRREDTZHDHEFY —ILE L
TOEDIRTENDTTHEMEICXT T D K Wi R & TRERN
HiFCEd, =HIC, RIBEREOISKRL— 3 ViEH
MNoBonzaiEi) —45—2y TOIFIVANAPUD
MMEROEERIB] & U GERSN. EENZTDIFIV
=BEOEBOIRIZICEHAT dBDEFAN—3 VEE
E(CHU DL Ce=HiiF T 2.

EREERICHIIDIAIIIV—-2ETa L
LIYJUIVR

VAFADARI M. Kazem APU #i%

PARDO Phillip Dean APU %%

BENNETT Leigh, CEO, Institute for Tourism Leadership
Australia, 7—X NS 1) 7

ROUAULT Frank, CEO, Practical Learning Co.,
T5R

HOLDENSON Wendy, COO, Mitsui Corporation,
F—ABNZU7

CHEN Loretta, Co-Founder, Common Purpose,
TR —=Ib

COOPER M.J.M APU #3%
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A IFANZERIDT, URT A FIIViEHtaDEEE
YR— T ERZPZDMOBERRECHNTIL, FB
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FHFRTIE. UATORFEEZITV. N0y bR M@
LT ROBUITHRNEHEZHTRL. EfTdIL
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BACEDXRRDUVIVIIVREAVIIV—2ET 4
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hE BF EREHEART R

B, HADKZICH I EEFEHC BEEFETREER
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TOIREND D, CDLIFHRELI T Y DFEF
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AHAR T, REBEZRZDFEEEPLIC. BFE
=, BHEE, fR55 - E£55. TOMDEETIIRWL MF
] EFOFBE. ISICIIAREOSEE. SULEE
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([CDWTEET B,

CNIFEEZRH > VLB EBLEEZH > TUWVELEHAH
[CEIMBEZBELTSleA VoI — THEHRED”R
HAZEIKT DAL EHEADIN <. HEDIIRX
IWN—2 a3 ESTldDTOERAEERTIRICH
WTA VI —2 THBDOEBICAD DD THIEEAZ
bNd, BHRFFBEDOFUVZMITEFERE LT, KE
D CAST(Center for Applied Special Technology) H\{EZE
L TWBFUDIIZN—H)LFTH A >(Universal Design
for Learning, LI F. UDL\D T L—AT—I%=FALRE
BENE, T —R - AT 1%Z17D. UDLIE, Az, &
DEDIT, TFEESIDNEEZ B12HIC, FBICETS
RHOMEERZE ERARIENOBSHINLERT, &2
FBEEPUL. RITEWNEDHA 2 II—TI(TIE
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(Tracey E. Hall, Anne Meyer, David H. Rose, 2018) »
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MUMI Atthaphon, Lecturer of Management
Department, Mahasarakham University, & -
RATTANAPITUK Sirirat, Lecturer and Director of
Entrepreneurial Marketing Program, University of the
Thai Chamber of Commerce, 7

PAKHUNWANICH Pijak, Doctoral Researcher and
University Teacher, Loughborough University, 1 1) X
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MEIRMANOV Serik APU %

BENNETT Leigh, Managing Director, Institute for
Tourism Leadership Australia, 7—ZX ~Z 1) 7
ROUAULT Frank, CEQO, Practical Learning, 752X
YADAV Chaitraj, J—F P RXF 2 ~, GSM, APU
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NEFES v —FILA

MUMI Atthaphon
RATTANAPITUK Sirirat
PAKHUNWANICH Pijak

ACKARADEJRUANGSRI P.

Exploring the Determinants of Young Inclusive Leadership
in Thailand: Research Taxonomy and Theoretical
Framework

Journal of the
Knowledge Economy

KIM Rebecca ChungHee

Rethinking corporate social responsibility under
contemporary capitalism: Five ways to reinvent CSR

Business Ethics, the
Environment &
Responsibility

JUNG Jonghee

UDL Framework-based ESP Course Development: A Case
Study of Ritsumeikan Asia Pacific University in Japan.

HHA ot A (UDL)o| 7|Etet ESP wsntyd Fah = 2lx

00| Zk OFA|OtEH B AT SOl AIH| E SHLZ.

ESP Review

tydary1:CiLiFtyd a VEARE

Advancements in Research on Inclusion and Inclusive Leadership

¢ CHUNG Beth, Fowler College of Business, 7

tyary

TXAUN

2: BFHBILBTIBIIMN—2T - V=4 —29TDEK

1. Experiments of Policy Evaluation Methods on Diversity and Inclusion - An Approach using
the Empowerment Database-
o REE & T, EHRKRF
o R Eiz, EHBKF

2. Sustainability Practices: A Case Study in Developing an Inclusive Pedagogy for
Environmental Citizenship Education at a Japanese International University
¢ MAHICHI Faezeh, APU
e ROUX Petrus Willem, APU
e ALCANTARA Lailani L., APU
o PI)II KA, ALSLINAKFE

3. Fostering the inclusive leadership of students through multicultural groupwork

o TH =D, APU

&= ExH, APU
AN 1R, APU

MAHICHI Faezeh, APU
hyTa > E4, APU
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https://link.springer.com/article/10.1007/s13132-022-01017-7
https://researcher.apu.ac.jp/apuhp/KgApp?resId=S001542&Language=2
https://onlinelibrary.wiley.com/doi/full/10.1111/beer.12414
https://onlinelibrary.wiley.com/journal/26946424
https://researcher.apu.ac.jp/apuhp/KgApp?resId=S001512&Language=2
https://kiss.kstudy.com/thesis/thesis-view.asp?key=3890879
https://kiss.kstudy.com/thesis/thesis-view.asp?key=3890879
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POTKEFfFAYTI7L2R2021 CILEF Yy ay @GhiF)

tyoar3aESRRCEITRIAIIN=2T « )=0 =9 TOER

1. The influence of workforce diversity on the financial performance of Japanese
companies

o T&IR IX&E, APU

e ALCANTARA Lailani L., APU

o RTT 8UR, APU

2. Inclusive Leadership in a Time of Crisis: The Messaging of Business Leaders
Before and During the COVID-19 Pandemic

e KIM Rebecca Chunghee, APU

¢ MOHAN Avvari, Business School/University of Nottingham, ¥ L —>/ 77

e HELAL Uddin, Nazah trading company Co., Ltd., HZx

3. The case for hybrid creativity through inclusive leadership in social enterprises
e TOIVONEN Tuukka, University of the Arts London, ¥ 1) X
e ALCANTARA Lailani L., APU

tyoayaFEvoazN—-YILTFHFTY

Inclusive leadership program for the healthcare industry in Oita Prefecture
o« ME BT, EBRAHEKRZF

o {H & APU

o NJLH— £EF, APU

o B $EER, APU

o 37U 1HFE, APU

o fEH AEF, APU

tyoar s ERMCERICEITR IV IIIL—TREDOGHE

1. Financial inclusion in the UAE
e ALSUWAIDI Alya Mohamed, APU

2. Analysis of the Role and Impact of Digital Financial Inclusion in Kenya
e CHEPKWONY Joel Kiptoo, APU

3. The effects of inclusion on deviant behaviors
e RAMSHARMA Kalpana, % A&7 > F v — H&
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1. How can entrepreneurial-focused education foster socio-economic transformation:
A case of the African Leadership Academy
e ALY Danilo Umar, APU

2. Inclusivity Through Prison Farm to Achieve Sustainability Pillars: Case Study of Kendal Open
Prison, Indonesia
¢ KARINA Adikusumaningtyas Dodot, APU

e MAHICHI Faezeh, APU
o FHIF

Dec. 4 (Sat.)
CIL Special Session

at 19th Asia Pacific Conference

CIL will hold @ special session at the 19th Asia Pacific Conference to present its research on
inclusive leadership, inclusion ond diversity. On the first doy, we will have the s{'nsein[ se88ion
keynote speech by Professor CHUNG from the Fowler College of Business, US and many

h by hers from APU or other universities. The sessions take place
online and are available to everyone. We lock forward to seeing you all there.

SPECIAL SESSION KEYNOTE:
Session1 "Advancomerts in Research on Inclusion and
11:00-12:40 Professor CHUNG Beth
Fowler College of Business, US

“English to Juponess simulionecus interpratation will be availoble.

Session2 Y o ctrbichy s Lokt
Inclusion -An Ap h using the Emp L
ITO Yukiko, Tsuda University, Japan
mauwﬂm A Cose S'Iud(in Developing an Inclusive
P.Jug;wy for Environmental Citizenship Education of a Japonese
International University”
14:00-15:40 MAHICHI Foezeh, APU
g, s e e Rraioe Bansch
multicultural
o]

hip of stud. through

“Inclusive Learning and Diversity in the Pandemic Era
The Case of the Smart Community Tourism Webinar Series

(8Co’
WAFADARI M. Kazem, APU

SOASIONT  Tsiisietios el e A

SHINOHARA Yoshiki, APU

“Inclusive l“d“.!holro'“ a Time of Crisis: The Messaging of
Business Leaders re and During the COVID-19 Pandemic”
KIM Rebecca Chunghee, APU

16:20-18:00 “The ma.lnr;,.b;ymn!hdiylhm'h inclusive leadership in

social enterpr
TOIVONEN Tuukka, University of the Arts London, UK

REGISTER HERE>>>

https://forms.gle/ih68VRzZp5mEReSr7

Center for Inclusive Leadership (CIL)
gcenters@apu.acijp § https/fwww facebook.com/ClLsecretariat/

Dec.5 (Sun.)

CIL Special Session

at 19th Asia Pacific Conference

CIL will hold a special session at the 19th Asic Pocific Conference fo present its research on
inclusive lacdership, inclusion and diversity. On the second day, we will have o Jopanese session
ond research presentation by APU students and Alumni. The sessions fake place online and are
ovallable to everyons. We look forward 1o seeing you oll there.

: AP EN B TRUDL= = TP ORE
Session& < ii-coRmErERLT

SUMIDA Tamaki, APU

BERGER Maiko, APU

JUNG Jonghee, APU
10:00-T1:40  TATEYAMA Hrokuni, APU

*This p In Japo ih o Enghich Intacp

"Financial inclusion in the UAE"

Session5 S Alyo Mohamed, APU
"Analysis of the Role and impact of Digital Financial Inclusion in
CHEﬁWD"Y Joel Kiptoo, APU

“The effects of inclusion on deviant behaviors”
13:00-14:40  RAMSHARMA Kalpana, Wancher Inc., Japan

“The rising advocacy of young people to diversity and
SESSION 6  inclusivorbon: & lont ot Viohin ok aocral moi
LUU Thi Phuong Thao, Crimson Education, New Zealond

“How ean I-focused ed foster socio-
econamie fransformation:

A case of the African Leadership Academy”

ALY Umar Danilo, APU

"Inclusivity Through Prison Farm to Achieve Sustainability Pillars:

15:20-17:00 cmsk%om.ml Opar Ponan, doness

KARINA Adikusumaningtyos Dedot,

REGISTER HERE>>>

forms.gle/ih6BVRzZpSmEReSr7

Center for Inclusive Leadership (CIL)
EEcenters@apu acjp https/fwmw. facebook com/CIlLsec ratariat/
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FEE: HAECHOWHm=

Diversity and Inclusive Leadership for Nation Branding

#/EE . ALCANTARA Lailani L. #i%
Ff&: Foreign Service Institute of the Republic of the Philippines

JO—-NIL)—F—ZBTHHEBOXKICOWVWT - “FAaDKRA & DEE"
sBEE . AT BUR BuR

AACSB Asia Pacific Annual Conference - "Diversity & Inclusion in Asia Pacific Region"

#®#E: ALCANTARA Lailani L. #i%
T{&E: AACSB

Innovative City Forum 2021 Alternative Visions - Contemplating a new future, now
~G, EZBMLLEKER~
- "Diversity and inclusion - paving the way for the future of Japan"
##/E& . ALCANTARA Lailani L. #i%
R EN (7T REFEFE2005FEZRE)
2aANILTRY YT « 4 TSFET(EREEFE2010FEEEE)
S—F c HZT  TRUIE (T TRFEFE013EEZRE)
FiE: R SHEEHEESASRPL. HENE. 7HTI—EILX

AACSB DEIB Regional Forums Asia Pacific Forum -
"Defining Inclusion and Contextualizing Knowledge"
#/EA . ALCANTARA Lailani L. %

FfE:  AACSB

KfEICL DAV TEF—tyIaryADEE
"FAN=2T 1 &A= 3V DFE « EBICFAIREIDODRA
ERt>2—RId. 2021F4827H. HACHOBEDKE% .
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WS TF—VICEDE. BREZFRHASEITHINTT-DIE 3D
DERBIEBWTY, [FAN—Fceldfmpy oo —o
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FigE - HEAIRVFE
IDEAS FESTIVAL L e
Ei8#&: ZAM Namgay, Executive Director, Journalists' Association of Bhutan smtom——
POWDYEL TS, Emeritus Minister, Ministry of Education, Bhutan é é 0
KOH Yvonne, Managing Director, Teneo, Singapore D
i e T %
a a0

Ff#:: ACKARADEJRUANGSRI P. HE##%

Diversity and Inclusive Leadership and Institutional Transformation:

A Case Study of Claflin University
F18# . HASAN Zia, Vice President for Planning, Assessment and Information
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https://en.apu.ac.jp/cil/news/id53/Report_for_Language_Festival_E.pdf
https://en.apu.ac.jp/cil/news/article/?story_id=47
https://en.apu.ac.jp/cil/news/article/?story_id=62
https://en.apu.ac.jp/cil/news/article/?story_id=64
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https://scotwebinars.org/events/s-v10/
https://scotwebinars.org/events/volume-38/?fbclid=IwAR36AsXXMfYWbaj1EkQ5_dHw8l84u-YE60_AEGlDVhNfLuuEjp3QJ4OItMc
https://en.apu.ac.jp/cil/news/article/?story_id=48
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https://en.apu.ac.jp/cil/news/id48/Presentation1_CIL_Research_Seminar.pdf
https://www.youtube.com/watch?v=FqYQbZ3aQzA&t=13s
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https://www.apu.ac.jp/cil/news/id61/DITA_Report_from_the_results_of_student_survey.pdf
https://www.apu.ac.jp/cil/news/id61/DITA_Report_from_the_results_of_student_survey.pdf
https://www.apu.ac.jp/cil/news/id61/DITA_notes_2020FA.pdf
https://www.apu.ac.jp/cil/news/id61/DITA_notes_2020FA.pdf
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INCLUSION WEEK 2021 - DEBATE SHOW'S WINNER

CONGRATULATIONS TO BILL GATES IS SINGLE

Brey Brianna Syed Ahmed Habib R.K Ornob

R kL—F—
Avash Byanjankar - APU 2534

BEME

Srijan Poudel - 7 R—%—/F 4 R— k1 —F Avash Byanjankar - APU ZZ¥4
Irsyady Hanief - APU 3[E]4% Bui Thien Thao Anh - APU 4[al4
Gillian Montero Encarnacion - APU 4[g]4 Fathia Fairuza - APU 4[5]4

CIL ANNUAL REPORT AY2021 PAGE 22



CIL ANNUAL REPORT AY2021

NL—FRE TWHATIF (bHL) 1 DEE

APUDTILFAINFaIINT—0 DA =TT % B /INL— Rlid. BFEZ < ODAPUEDLEN
L. FEZEDHTVE T, 2021FEILGospel Soul APU, K-muse. APUSEZEDENEHEL. B
BREBAVREBEM TV IRINL— R TAPUDSZIHEABXLZ BN L. APUEDZFDZHKE%
BLUENTETFLT

AVIN=23 0T 0—=02021DNL—RiE. FYUNREZHRETIRILE Y 2 R8E
FRICT B7DIC. APUDBRABREEY—JILDBNT =T X%ITVWE LT, BREIZ
BRABEEBORATLEDIRIZHMEZE LT ITTEL, £EENLENMDOFHO K
SICHIHTHRZHRKR T IEEBCTFFOZMORIZENATETH L

'WhatIf (HL) | DEEZ. NL—RiICAZ— o L4EGkEF-EX LT, Whatlf]
(HLD) THEZVLKDOHIDEMICEZR ST APUEIIHFIPEESES. BRRED
HROWHREWSEZEZRIBLEL. Whatlf (BHL) 1 OEIX. 1>0IL—3> 04
— 272021 DA, HiRY). BIE. 7O T M RERKRLABR NE Y ZICDWVWTAPUE
EHQRBEICERZRRNBZIBE LTHRESINFE LTS

PAGE 23



'PAINT YOUR SHOES] TR |k

lPaint Your Shoes] 3. TIAD#HtZRE< (ADBICHE>THDB) | EWSIA T4 FLER—X
IC. APUINCrewAESNTEEZBDA =) =TS —h'5DOYEBICEDV T, BMEIHICLEE
CCETHEANDHERZEI BN LIEARY MTY,

A

CDARY MG BRBIFIES I OTIEEBL. A=) =F5—FBEHEERIHH. O
BEHISEBHRIN. RODLTOOREITERITZ N TEZHERMHELE L. MEDOESE.
BV - EBLA BREICANZ I - BEMICINZ I RE, CABAR—=U—TH->TH. X
f—=—RAVEZ—TBIE. BEDPBERZHLTHBELIEA MU —ICEATEZMEITTINE
L7

RAVTAaVTTASTI FEWVWSEIFICEEES T BME. A b—U—RAUEZ—TcBIE
Ab=U=F5—7cbDEZL><DLEAZF. TORBEZDARY MDIHICARTINIHIC
BIHLFLT BALWEZEVTH, RAIVEZ-—TEIESBHELV. TEIFLBVHIMED
2TCEET,

BRBEIAL—U—RAVEZ—ICL>T. TETELRRB\EPETHINMIINS OIS, FATBD

FARDBVNMNIEHRTHBD. Tl UBLEF>TADREICERBICEZIBITS CE TULMNICHRET
EBN LoD IR BB DEBD I LT

CIL ANNUAL REPORT AY2021 PAGE 24



i
N

J53FYa— IERDESICRRE<E

A2IN—=23200—=020210T 52 B2 3—TlE. £ENTEDD DFRERAD S,
FAEDIRFEE ODRVWEDLDHBEVEDLD ZET. B PHAICHT 3#H. BERS.
REFORANICLBBZETOLRBERBEZRT DL IICHEEZFN. BT LE LT

B0 ERE. BEBACBIANSHAOEFREFOEVWEEEL, OV —2ICWDS
MNMCBEAHST. IRTOAICHRLEISECEBNTZEE, AEBIIEIDBERHIRTES
T. BOEBTEELEY -2V —VOROER, BRZEF>THDILZRELSICHS
DTL &S,

TSR a3—Tld APUREY—JILICKB/INT A=<V ARHN100Z2DEEHLESML.
AION=T30T0—0DAXAyvE—2 THEROESICESTS) #FDICRKIBLEFL

CIL ANNUAL REPORT AY2021 PAGE 25



APU INCrew

CiLztmBA L. EICAPUDEEZMRICTI >V IIN—2are1Vy
X =T e ==y THaMETETHDEEZ L TVWREETE
INcpeY BOIL-TTT.

APU INCrewid. THAN—=SFq 4200 —03208A40 00 —2T )= =2y &
APUEEICILE® D CcEZSyoaviliBly. A>T oVDOERPEZ—T Y FEBAOT7 7O0—FD
=8, EHROFHZEERL TULWE T, INCrewDHRLBIZEENE. LTD2D T,

cCILE VB —FA 71 ADZRCIEEDDH ., BE 120 IN—a>or—70) ZHE., &
. TS,
cBRB3EEEEFOALDPEVICEDDEV. APUICEBIT3E I N—STFa a1 I)L—o 3y
ZEIBICRETECENTEZRARYIMRT—0S 3y TE2REL. APUDESE, HESICT >
IN=3 084V IN—2T - )—=E—2y I REHEERE. BEIEZ I,

20214, APUINCrewl3EERY —> vILXT 1 7 THBInstagramT. IHFITXQR ALY I ZE
DEIFEL APUTEDRWVWEESEFEZZEZ-HDOEY P Za2a—R X1/ UT1DEAD
BEMERY. SEITFRMNEYIZERD EIFE LT, T T VIk. APU INCrew & APU
TEIMIOFEEZE DR SCRITBOL S BEKEEZEB->TVET,

TIPS FOR HEALTHY

RAMADHAN FASTING

i tha intertinal abfort of taking o fime

b replenish roue soul. How to make friends

What is a me-time? :
We are Unpacking
" from different cultures

| We aren't Stereoty pes

4 e -
9 ! i\
< P SHOULD YOU GET A
| @2 = Bcn]l BOOSTER SHOT?
. i - .
f s ® Q“ . a @ “ad®

7. APUINCrewlIZ 1 /N—SFT 0 &AL —2 3> D8EADS5H. INCrewX >V /N—ADE
EMFICHDAZANTVET, AVTUVHITEEBL T XUN—DT7A 771/ R—=>3>
ZRIVTZIEFRZBDIFD. A—T 4 FX—F—U—4—(l&3EBEA>T7>VEYy>a>ER
BLTWET, COLSBREYa VTR ¥YAMRE—HD—%2BSI. 41N—T0 &A1V
W=2avVIiCBAT2HRZHEBELTVWELEVWTWVWET, THICTED. APUINCrew® X > /N —
EF. 1/ R=2 a3 Ve EBSDAREZERIET I 5 ZF/IRLITTEHELS, HROAAN—2T0 &1V
IN—=23> DMLY RZEHMZ DN TESZDTY,

CIL ANNUAL REPORT AY2021 PAGE 26



CIL ANNUAL REPORT AY2021

RyFEXv¥X b

Official release ;
PODCAST . A o AN
NG A L.
I p S
L i e 9
Podcast episode 2 W ”{W e J
LOVE OR HATE Tailoring One's Mind

20215, APUINCrewldHEDRY FF v X bDORAHZHBLE L

7O U I, BE. BEA. FLBNYIIT SO REFOEMED. TNENOE
BrHAEL. BEEXME TR 2BMELTVWEY, F1HTIZ. ZEEFICEHZ3DD +
Evo. T+—1 TARBE®RI ZHETAYVIIL—CTRIRBORTRERX D ZILAILR
TR D-0ODFEI ZBD EIFTVWET, ZoomZE—FT 4 VJ TlE. 108D A NRE—7H
—ZHBEL. b=ty arrETVWELT

INCrewld. RFID3ITEY —RTITEY —RHLDFIPIBADI R F—ZERBRL. RVERE
RLTWET, S8 TBICTF VT Z2F/mD. 2022FICH2AZHBT S FETT

T#*WEAREWOMEN (FA7=BI3&ZETE) 1| FvorR—Y

WWEAREWOMEN ' “ I | HWEAREWOMEN

'

MOMENT #2

.’1_

HWEAREWOMEN “®As a teenager, | got offended
| when someone called me girly
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he not like other girls, to be
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