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Exploring the De
Research Taxonc

ACKARADEJRUAN

Towards Inclusive Leadership in Japan’s National Parks:
Investigating the Potential of a ‘Park Partners’ Program
to Improve Diversity

MUMI Atthaphon, Lectt
Relations, Mahasarakham University, Thailanc
RATTANAPITUK Sirirat, Marketing Lecturer, Unive

Commerce, Thailand

PAKHUNWANICH Pijak, Doctoral Researcher and Univer
University, United Kingdom

JONES Thomas E. APU H£2i%
BUI Thanh Huong, APU /4%
COOPER M.J.M, APU %
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PARDO Phillip Dean, APU 45
COOPER M.J.M, APU %

BENNETT Leigh, Managing Director, Institute for Tourism Leadership Australia,

Australia
’{ ROUAULT Frank, CEO, Practical Learning, France

CLASTER William B., APU 4%
NOGUCHI Hitoshi, CEO, Noguchi Thyroid Clinic and Hospital Foundation, Japan
MEIRMANOV Serik, APU 4%
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tralia, Australia
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HOLDENSON Wen
CHEN Loretta, Co-Ff
Professor, APU
COOPER M.J.M, AP

"

gapore, Visiting

Examining the Potentials and Challenges of Grassroots
Activism as a Pedagogy Framework for Implementing Inclusive

Sustainable Development in Societies, Locally, Regionally and
Globally

MAHICHI Faezeh, APU /H#Z#%
ALCANTARA LAILANIL.., APU 4%
ROUX, Petrus Willem, APU /&35

’1‘ DASANAYAKE RANAHANSA. Lecturer, Institute for Applied Material Flow
Management (IfaS), Trier University of Applied Sciences, Germany
HUISINGH Donald, Professor, Institute for a Secure and Sustainable Environment, The
University of Tennessee, USA

TAKEKAWA Daisuke, JtJUMNTIAST: 20T
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A case study of inclusive class development based on UDL
concept: Improving the 1st year seminar and mandatory
language subjects at Ritsumeikan Asia Pacific University
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5 Errors in CSR Disrupting Your Apg
\!} KIM Rebecca, Academy of International Bus

Exploring the Determinants of Young Inclusive Leadership in Thailand:
A Research Overview

\!J ACKARADEJRUANGSRI, Pajaree, 17t Asia Pacific Conference, 2019

Four Leaderships Business Can Demonstrate During Pandemic that

Politics Can’t
k_.LJ KIM Rebecca, International Vincentian Business Ethics Conference, 2020

Towards Responsible Management: Exploring the inclusion and exclusion of
global talents in Japan

\!J ALCANTARA Lailani L., International Association of Business & Society 2020
Virtual Conference

Gender differences in strategic orientations of social entrepreneurs’ strategies

§, SHINOHARA Yoshiki, ALCANTARA Lailani L., International Association of Business
Y & Society 2020 Virtual Conference
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COVID-19 and Beyond: Towards ¢ eandSociety :
"DARE TO DREAM" -

\_,_.J Mr. Michael Wu, CEO, Nature's Care and Hunter's Dream

COVID-19 and Beyond: Towards an Inclusive Workplace and Society
"Tough Times Bring Opportunity"
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COVID-19 and Beyond: Towards an Inclusive Workplace and Society S &S

"How to become an Inclusive Business Leader, and why? - Lessons from the Pandemic" }
"A magical moment - but what do we do now?"

§ KIM Rebecca ChungHee 2% / Cooper Malcolm 254 8 3 1 %

COVID-19 and Beyond: Towards an Inclusive Workplace and Society
“with/after COVID-19 Zt&D ) 7HRICDULNT
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COVID-19 AND BEYOND OCT 16 (FRI)

Issues and approaches on Diversity and Inclusion 17:30-19:00
in higher education in Japan : :

Speaker Speaker Speaker Speaker Moderator
Yasuhiro Nagano Haruaki Deguchi Carolin Funck Thomas E. Jones Lailani Alcantara
Mayor of Boppu City, Oita Presadont, Vice Prosident, Aszociate Professor, CIL Diircctor
Ritsumcikan Asia Pocific Hiroshima Uniecrsity Ritsumcikan Asia Pocific University  Professor Ritsumcikan Asia
Universi ty Pacific Univcrsity
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Inclusive Leadership amid COVID-1¢

\!)Professor Mohan Awvari, Nottingham University Bt e ol, Malaysia

Teaching in Culturally Diverse Online Classrooms

k!) Ms. Mary Jetter, Instructor, University of Minnesota
EIIE=E

Inclusive Leadership and Teamwork
k!) Ms. Mary Jetter, Instructor, University of Minnesota } 3 64@.

Building an inclusive and open culture at SMU and the Lee Kong Chian School of Business

kj._J Professor Gerry George, Dean, Singapore Management University

Leadership and Purpose-driven Business
\!) Professor Gerry George, Dean, Singapore Management University
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Aspire. Participate. Unleash

" Inclusion Week
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B Workshop on Diversity and Inclusion: Making Teamwork
yl Work, APU Virtual Mini University Program
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Upcoming CIL activities this year

Workshop on Diversity and Inclusion: Making Teamwork Work,

APU Virtual Mini University Program

Diversity and Inclusion: Making Teamwork Work

-Presentation by
ALCANTARA Lailani L. 4%
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Find us on

Facebook

www.facebook.com/ClLsecretariat/
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