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Four R’s for Inclusive Leadership

Respect Result Responsibility Responsiveness

Model the way o
' 280

Inspired a shared
vision EREZEEFE

Challenge the
Enabie (2 HHRDG

Enable others to

act
Rihas
Encourage the BEF

heart

Inventory (LPI)

Leadership Practices

BEVWERDT Y DIV—IT » -5 -y TREBER


https://researcher.apu.ac.jp/apuhp/KgApp?resId=S001503

